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Peggy Ogden to Step Down as CEO in 2008

The Search Process
Last May, Peggy Ogden announced to our board and staff her plans to step down as President and CEO in 2008. Her great 
success in building the effectiveness of the Community Foundation over many years has been well-recognized. We will miss her!

We’re all grateful for Peggy’s generosity in providing us plenty of time to plan and manage an effective leadership 
transition. Our Search Committee, consisting of an exceptional and committed group of current and past board 
members, has been hard at work since early summer designing and now implementing our recruitment and selection 
plan. We have advertised the position both locally and nationally, doing our best to identify and explain those qualities 
and attributes we determined are most important in the successful candidate. You can view the job posting and other 
information about the position at our web site: www.cnycf.org.

The process we developed is deliberate and rigorous, and includes a number of screening phases.  We’ve now received 
dozens of applications, including several that offer superior qualifications. Over the next few months, as we proceed through the screening and 
interview phases, I’m confident that we will be successful in selecting an outstanding candidate to serve as the next President and CEO of your 
Community Foundation.

Jeff Rubenstein, Chair 
Search Committee

Peggy Ogden, at work in her office “home.”

When you ask Peggy Ogden to 
identify her proudest accomplishment in 
24 years at the Community Foundation, 
she�s hard-pressed to name just one. The 
successes that have been achieved during 
her tenure, she�s quick to point out, are 
the work of many. But as she describes the 
evolution of the Community Foundation, 
she still beams like a proud parent.   

�I feel confident that I am leaving the 
Community Foundation on a trajectory 
to continue its exponential growth,� says 
Ogden. �This organization�s strength 
will continue to be used to convene and 
connect people and resources in this 
community long into the future.�   

Those words may sound like jargon, 
but there is much substance behind 
them. Under Peggy�s guidance, for 
example, the Neighborhood Leadership 
Training Program helped to equip 
over 175 everyday citizens with the 
tools and resources necessary to have 
a positive impact on the problems 
affecting their communities. Investing 
in these program graduates serves as an 
excellent example of the crucial role the 
Community Foundation plays in our 
community beyond the dollars that it 
grants.       

The leadership program is just one 
small example of the development of the 
Community Foundation�s grantmaking 
from a strictly reactive model toward one 
of proactive involvement. In the 1990s 
there was a major program to increase 
the quality and quantity of childcare 
services. More recently, over $2 million 
has been invested to address the issue of 
literacy. The Community Foundation�s 
disciplined investment policies and 
strategies have become a model for other 
community endowments. Peggy has also 
worked closely with other area funders 

to increase the strategic impact of the 
charitable resources available to the 
community. 

Peggy�s strong leadership has 
allowed the Community Foundation to 
broaden its reach and influence while 
also focusing on the internal processes 
necessary to be effective and responsible 
stewards of our community�s charitable 
dollars. Our community will be reaping 
the benefits of Peggy�s hard work and 
careful stewardship for years to come.  

“I feel confident that I am 
leaving the Community 
Foundation on a trajectory 
to continue its exponential 
growth...”




